WSCC TITLE VI TRAINING - QUIZ

. As arecipient of federal funds, TBR is prohibited in discrimination of
and

Goods and services
Employment and nature
Programs and activities
Practices and events

OO O O O

. Title VI provides protection for the following:

o Race, color, and national origin

o Workers, their families, and current employees
o Women, men, and foreign employees

o Ability, intellectual property, worker’s rights

. The Title VI is a part of the Civil Rights Act of
o The State of Tennessee

o 1964

o The U.S. Government

o None of the above

In addition to discrimination, Title VI also addresses:
o Poverty

Harassment

Institutional codes of conduct

Employment and work-related opportunities

o O O

must adhere to Title VI if they receive any federal funding.

State Agencies

Local Governments
Private Agencies
Non-Profit Corporations
All of the above
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. There are federal and state laws as well as TBR guidelines and policies that prohibit
discrimination.

o True

o False

Sub-recipients of federal funds are required to provide Title VI training to all new employees
and periodic training to current employees.

o True

o False



8. What is non-compliance?
o Assuring Title VI compliance is met
Failure or refusal to comply with Title VI of the Civil Rights Act of 1964
Putting Title VI nondiscrimination language in contracts
None of the above

o O O

9. Who is a Limited English Proficient Person:
o A person who does not speak English as their primary language and has the limited
ability to speak, write or understand English
o A person from the United States who cannot read
o A person who does not speak English at all
o An immigrant who has resided in the United States for more than 10 years

10. One of the first states to have its own Title VI law was

| have reviewed the Title VI training slides.
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